
Cultural diversity
Objectives of the block
•	 to understand that the diversity and plurality of identities enrich us
•	 to briefly express how it is possible to perceive otherness but at the same time form 	
	 prejudices
•	 to remember that knowledge and cultural diversity are a source of exchange, innovation, 	
	 and creativity
•	 to describe the complex understanding of culture as a framework of values, attitudes, 	
	 and behaviors

Group
6–20 people

Material
•	 colored papers (cut out in the shape of circles in several colors – a minimum of 3 colors), 	
	 adhesive tape, bananas

Length in minutes
120 min.

Summary
1.	 Cultural diversity – 40 min.
2.	 Look for a group – 60 min.
3.	 Cultural diversity via bananas – 20 min.

Instructions
1.	Cultural diversity – 40 min.

The trainer will allow participants to reflect on their understanding of culture, and cultural	
influences. This activity forces participants to think about why culture is important and 	
clarifies its visible and less visible elements.
Participants will hear five alternative definitions of culture. The participants are to take 	
a minute to reflect and choose the definition they prefer. It may be more than one. After 
the selection, they are asked to justify the decision. "There are five alternative definitions 	
to choose from. Which definition do you prefer? You can choose as many as you wish."

1.	 Objectively visible artifacts such as rituals, superstitions, heroes, myths, and symbols.
2.	 Basic truths about identity and relationships, time and space, ways of thinking and 	
	 learning, ways of working and organizing, and ways of communicating.
3.	 Ideals shared by group members to which strong emotions are attached.
4.	 "Right" and "wrong" ways of doing things. The rules by which people live in real life.
5.	 Subjective behavioral orientations to do things one way rather than another.

Insights and suggestions for discussion: 
Many participants opt for one or two statements, rather than seeing each as part of 	
a broader concept of culture. Each of the statements describes one aspect of culture.

2.	Look for a group – 60 min.

The trainer sticks one paper circle (of different colors) on each participant's back and then 
follows: 

1.	 round, where they are asked to form groups of their choosing (participants tend to 
automatically pair up with participants who have a circle of the same color as them)
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2.	 round, the trainer sticks another colored circle on participants' backs (some will have 	
	 two circles of the same color on their backs, but many will not), he again asks them 	
	 to form groups (now the participants start to think and speculate according to which 	
	 criteria should they form the groups)
3.	 round, the trainer sticks a 3rd-colored circle to each participant and repeats the task 	
	 – form groups

The goal is to realize through self-reflection how quickly we can make selections in life 
according to external influences.  Are we willing to accept different colors? Where are the 
limits of acceptance? According to what do we make selections in real life? Can we accept 
otherness?

3.	Cultural diversity via bananas – 20 min.

The trainer prepares one banana for each participant, distributes them, and asks the par-
ticipants not to eat them yet, but to look at their respective bananas very carefully, from 
all sides. Without peeling them, they are to examine them in minute detail. Although all 
bananas look alike at first sight, on closer examination, the participants see that each one is 
different on the surface, and it can be recognized and distinguished from the others. Their 
task is to memorize their banana so that they can recognize it, among others. The trainer 
then collects the bananas back, puts them on a platter, and changes their placement. The 
participant's task is to recognize and select their banana. It seems surprisingly easy. 
In the second part of this activity, the participants peel the bananas, look at them, and put 
them back on the plater. It is now very difficult to recognize their banana. While the partic-	
ipants eat the bananas, the trainer should point out that this situation is true for humans as 
well. Although we are externally diverse, have different skin colors, and dress and decorate 
differently, internally – in terms of human needs – we are not so different.
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